






































































































 

 

 

EXHIBIT-1 

COPY OF THE TRUST DEED
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EXHIBIT-2 

THE COPY OF THE ACT & 

NOTIFICATION































































































 

 

 

EXHIBIT-3 

APPROVAL OF PCI



Institute Name/Inst ID 

State 

District 

Village/Town/City 
Pin Code 

Sir/Madam 

Course 

gc, -1, feoct-110020 
GRHIT O11-61299900-03 

B.Pharm 

D.Pharm 

Copy to 

KN School of Pharmacy / PCI-9291 
GUJARAT 

With reference to the subject cited above i am directed to convey the approval of PCl as per Following Details 

GOTA 

382481 

Name of 
Affiliation 

body/University 

Communication Date: 25 Aug, 2023 

i) Registrar of the University 

iv) Guard File (PCI) 

i) Principal of the college 

Decision 

399th EC decided as under: The Controller Of 

Examination, KN 
University, Gotta It was decided to grant approval for 2023-2024 
Ahmedabad-38248 academic session for 60 admissions for the conduct of 

1st year B. Pharm course. 

399th EC decided as under: 

CIL OF 

The Controller Of 
Examination, KN 
University, Gotta It was decided to grant approval for 2023-2024 
Ahmedabad-38248 academic session for 60 admissions for the conduct of 

1, Gujarat 

ii) Secretary/Chairman of the Trust/Society 

DECISION LETTER 

Note: Validity of the course details may be verified at pcionline.co.in 

PHARMACY (OUNCIL OF INDIA 

For 

(Statutory body under Ministry of Health & Family Welfare) 
(Government of India 

PCI 

1/1 

NBCC Centre. 3nd Floor, Plot No. 2. 
'onnmunity ('entre. Maa Anandmai Marg. 
Okhla, Phase-I, New Delli-110020 

Telephone No. 011-61299900-03 

Approval Status 

Approved 

Registrar-cum-Secretary 

Approved 

Approval Upto 

2023-2024 

2023-2024 

Intake 

60 

60 

1, Gujarat 

1st year D. Pharm course. 



DECISION LETTER

Institute Name/Inst ID K N School of Pharmacy / PCI-9291

State GUJARAT

District -

Village/Town/City GOTA

Pin Code 382481

Sir/Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course Name of

Affiliation

body/University

Decision Approval Status Approval Upto Intake

B.Pharm The Controller Of

Examination, KN

University, Gotta

Ahmedabad-38248

1, Gujarat

B.Pharm

The request of the Institution has been considered and

it was noted that approval granted for 2023-2024

academic session for conduct of 1st year for 60 intake

for B.Pharm course be declared as “Zero Admission”.

Hence it was decided to-

“Grant approval for 2024-2025 academic session for

60

admissions for the conduct of 1 st year B.Pharm course

subject to verification within one month.”

Approved 2024-2025 60

D.Pharm The Controller Of

Examination, KN

University, Gotta

Ahmedabad-38248

1, Gujarat

"D.Pharm

The request of the Institution has been considered and

it was noted that approval granted for 2023-2024

academic session for conduct of 1st year for 60 intake

for D.Pharm course be declared as “Zero Admission”.

Hence it was decided to-

“Grant approval for 2024-2025 academic session for

60

admissions for the conduct of 1 st year D.Pharm

coursesubject to verification within one month.”

 

Approved 2024-2025 60

Communication Date: 12 Jul, 2024

Copy to

i) Registrar of the University

For

Registrar-cum-Secretary

PCI

43312676e0a1444fb44cc6d901dd31c8 1 / 2 07/12/2024 06:05:54



DECISION LETTER

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at pcionline.co.in

For

Registrar-cum-Secretary

PCI

43312676e0a1444fb44cc6d901dd31c8 2 / 2 07/12/2024 06:05:54



DECISION LETTER

Institute Name/Inst ID K N School of Pharmacy / PCI-9291

State GUJARAT

District -

Village/Town/City GOTA

Pin Code 382481

Sir/Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course Name of

Affiliation

body/University

Decision Approval Status Approval Up to /

Academic

Session

Intake

D.Pharm The Controller Of

Examination, KN

University, Gotta

Ahmedabad-38248

1, Gujarat

428th EC (4.8.2025) under Item No. 10, decided as

under-  "D.Pharm  Grant approval for 2025-2026

academic session for conduct of 2nd year for 60 intake

for D.Pharm course.    Allow 60 admissions in

2025-2026 academic session in 1st year.        It was also

decided to verify the compliance/appeal submitted by

the institution by arranging inspection during the year.

     Further, the institution shall register the details of

teaching faculty on AEBAS portal within a period of 3

months.

Approved 2025-2026 60

B.Pharm The Controller Of

Examination, KN

University, Gotta

Ahmedabad-38248

1, Gujarat

428th EC (4.8.2025) under Item No. 10, decided as

under-    B.Pharm   Grant approval for 2025-2026

academic session for the conduct of 2nd year for 60

admissions for B.Pharm course.       Allow 60 admissions

in 2025-2026 academic session in 1st year.      It was

also decided to verify the compliance / appeal

submitted by the institution by arranging inspection

during the year.   Further, the institution shall register

the details of teaching faculty on AEBAS portal within

a period of 3 months."""

Approved 2025-2026 60

Communication Date:  28 Aug 2025

Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at pci.gov.in

For

Registrar-cum-Secretary

PCI

6af8bc2def1e4d77b49684c6e85599f5 1 / 1 08/28/2025 07:24:21
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EXHIBIT-5 

THE COPY OF UNIVERSITY 

ADVERTISEMENT, 

NEWSPAPER, ADMISSION 

BROCHURE, PROSPECTUS, 

ETC.











































KN UNIVERSITY 
AHMEDABAD 

• Management •Commerce 

• Humanities 

For More Details Call 

~ 90339 98434 

®) vvW\N.knu.edu.tn 

~ pt,d(a knu.cdu.in 

ADMISSION INQUlAY 



KN School of M1n11ement & Computer Science 
(Constitw School of KN University, Ahmedabad) 

Admission Open - 2025 - 26 
Mt, 41 H!l/..,._Qyota ...,._ ___ ...,._.., ____ ,.MCA __ _ , ____ ..... ,... .... _._....,., __ .,. 
..--.... ,oc..--...., ........ __ ___.. 

°"'"' az/Ollll1l5 _, 10/0l/2<DS 

C.,11""/7<D> 

,_-.----,~ 
-s, no US,tH..201.2f. QI,....,.....,_ Sdm,"' INPIS Omo C 1/H ..... 
-Roi's -.illo■dSG Goto,--3&24&1 

~8 Contact us 

EnlerlQme' 

SeledGender" 

KN School of Management & Computer Science 
(Constitute School of KN University, Ahmedabad) 

Admission Open - 2025 - 26 
Manacement / vacant Quota 
Appic:atlon an! lnvlt@d from eliBible candldales for fnt semester - MBA & MCA ~ ~ 
~ I vacant quota seats. Admission wil ~ pen on a fflffll tia,;s only 11, aa:o.daio..e with tho! 
guideline~ by NJ><:.. Students Must~ througll KN lJnMfSity website www.knu.e<lJ.in 

Annr1catlon Thoueh KN IJn.--cm,Wel>SM Date: 02/0B/2025 
Last Date of Submission of Application with Date: ID/oa/'1JJ25 
documents to tho! KN Univer.iily. 

Mefit list Published on Unille<sity ~ Dat2: 11/oa/'1JJ25 

For_,,. u.,.i---= 9033998434 / admlssion@knu.edu.in 
Addras: Sr no 115,119.201,26, KN Patel International School, Nr ICNPIS Cltde ( 8/H Royal 
Homes Flat's Sa mev Vista Road SG Hi wa • Gota, 



0•-- ·\•"'i"' 
'4- ➔ 0 €J~ 

- AcadeflllC9Y Gelmy Student Col'IMf ., 

Ad...i-. ~ --
KN School of M1n11ement & Computer Science 

(Constitute School of KN University, Ahmed1b1d) 

Admission Open - 2025 - 26 
Mal◄•·=.t/v....tQ,,eta 
..,.._ ____ ...,..._flltilnt-·-&IOCA,.,.,_..-
_, ____ ...... ,,_.,.._,. _ _, .. __ tho 

.,_,._..,.oc,c. __ WflfonuplH,_ __ ,_...,., 

_,. °""-Ol/Ot/1tm 

MetW~~ ~f Dllt: J 

,.._...,..__,03:199"'", ....,...,ont'l<•u.cdu.ln 
.....,_, Sr no IIS,119,201,2, KN P•ol 1n1..,.-1 School, N, lNPIS Cim• ( 11/H Rap! 
-Flo<\s.1 VlttalloodSGH Gota,"'-dabad-JC2q1 

KNU•SAC 

Enter Name• 

Enter Emaol Add.us ' 

•91 • Enter '-1ob1e Number • 

KN School of Management & Computer Science 
(Constitute School of KN University, Ahmedabad) 

Admission Open - 2025 - 26 
Mlnapment / Vacant Quota 
Application - in¥lted from ~ible candidates for first semester - MBA & MCA Proera,ns under 
~ I vacant quot.a suts. Admission will be given on a mertt basis only In aa:ordM1Ce with the 
guideline Issue l'f ACPC. Students Must apply throush KN Unillerslty Wl!bsite www.lcnu.edu.in 

KN Univelsi Website 
Last Da~ d Submission at Application 
documents ID the KN Unive 
Merit list Pwlshed on u • ~ 

Date: 02/08/2025 
with Dlt2: 10/08f}m.5 

Datr: 11/08/2<J15 

for fflDft upclna -.tact 9033998434 / admlssion@lcnu.edu.ln 
~: Sr oo 115,119,201,26, KN Patel lntemlltlooal School, Nr KNPIS Orde ( 8/H Royal 
Homes Flat's mev Vasta Road SG Hi hway ), Got.a, Ahmedabad - 382481 

• 



-
KN SCHOOL OF PHARMACY 

(Constitute School of KN Un!Yenity, Gou, Ahmedabad) 

Admission Open : 2025 - 26 
Mwc .. 1rN111t/-....a..-.......,_ _ __,.,.,....-..it~..,.,._,..._•...,..,,.....__.,. 
-...-....-w-.- .................. _ ............ ~----
~ ........ aaoc. ................. _...... _ _....._ .. ~c...... ........ .._ ______ ,..,._ 

..................... .,~-- DIiie"~ -
- o..;-,IIOl,on 

____ ,. __ 
............ ....-.rt:,OU,,..19/~...--

IB.Pharm . .,..,_ 

~ ~ Sr.ND. lH.U.9.,201.1' DI,...~~ Nr IMl'IS Odt I a/H ..... 
'-' ~:!_lK J ttc:lrrlinRll"l~VbUIIOed:16..........__,\Gof&.Aimtd..S ... 112411 

Oownload KNSOP· MOYO f'o..-m 

KN SCHOOL OF PHARMACY 
(Constitute School of KN University, Gota, Ahmedabad) 

Admission Open : 2025 - 26 
Manapm.rt / v.c:.nt Quota 
ApplicMionswe-hom~~IDr----a.Phwm..,_.,.,under 
,.,.. __ nt quoa -. Admislon ,.;1 be sloeft on a IMrit bo5a only In actonlence with the 

_.,;dellne issued by ,c,c. Appliation -mis --Oft - or et ~..ity ~ (­
ffl>ffl- www knu alu In 

-~olSubffllulon olAppliamn wlll, 0.-: 25/09/7.02S 
cloa,menls 

End DIiie ol Submlssioft ol ~ wllh Oete: 04/10/"l025 
~ 

Counsdins Date Dale: 06/10/7.025 
Mttlt list P___, Dote on~ Websllz/ o.te: oa/10/7.025 

- .. -rd 
lleportlnj[ Dllte Dllft: 09/1C:V2025 

Disployol Admltwl - Liston Unlwnity Dllft: 1(1/10/2025 
-/-elloMd 

• Applc:atlo,, - (Link to, Adiooiulon -· 
For ,,_., upute contact: 9033"8428 / admlsslon(lknu.edu.ln 
Address: Sr.No. 115,119,201,26, KN hwl lntffllatlonal School, Nr KNPIS Circle ( 8/H Royal 
Homes Flat's Sa mev Vim Road SG H h , Gola, Ahml!dabad - 382481 

f;; 
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t~J KN UNIVERSITY 
~~~c: -

~~/KN.,.,.,.. RECRUITMENT 
UNIVERSITY 

Looking for talented individuals to join our team. 

Assistant Professor/Associate Professor/Professor in 

• Management • Commerce 

• Computer Science • Pharmacy 

• Technology 

• PA to Vice Chancellor • Assistant Registrar 

• HR Head • Assistant Librarian 

• Controller of Examination • Lab Assistant 1eompuier Sc•ence1 

• Deputy Registrar 



 

 

 

EXHIBIT-6 

THE MINUTES OF THE 

MEETING APPROVING THE 

INITIATION OF THESE 

COURSES ARE DOCUMENTED































































 

 

 

EXHIBIT-7 

THE ACADEMIC AND 

ADMINISTRATIVE AUDIT 

POLICY

























 

 

 

EXHIBIT-8 

EXAMINATION MANUAL

































































































































 

 

 

EXHIBIT-9 

ADMISSION  POLICY































 

 

 

EXHIBIT-10 

THE RECRUITMENT POLICY 

FOR THE SELECTION 

PROCEDURE OF TEACHING 

POSITION AND COPY OF 

ADVERTISEMENT



1. Purpose: 

CHAPTER-Ill 

RECRUITMENT POLICY 

1.1. Aims to provide criteria and guidelines to leaders and managers to recruit 

employees who are competent and capable to deliver desired results and 

contributes to the growth of the University. 

1.2. To guide interviewers to adopt effective recruitment practices and attracts talent 

on an ongoing basis. 

1.3. To provide equal employment opportunities irrespective of sex, caste, creed, color, 

nationality, religion, community or political opinion. 

1.4. University does not recruit any child labor either by the Management or through 

any of the contracts engaged in business. University does not encourage forced 

labor. 

2. Scope: 

For selection of all cadres in KN University, Ahmedabad and its constituent 

Colleges /Institutions /Schools. 

3. Manner of Appointment: 

Whenever vacancies arise or when new posts are created, the appointment on such 

teaching posts shall be made through direct recruitment or by promotion of candidates 

available in the University. 

3.1 All the appointment to permanent posts of teachers in the University shall be with 

the approval of the Governing Body /Board of Management on the recommendation 

of a Selection Committee in accordance with the provisions of the Statutes after such 

posts have been duly advertised with such qualifications and scales as have been 

prescribed by the University Grants Commission/respective councils for each category 

of teaching posts and the candidates concerned have been interviewed by t~e 

Selection Committee, except in case where such committee decides to consider the 

case of a candidate, othetwise than by an interview. 

The Selection Committee shall consist of: 

i. President or his/her Representative 

ii. Provost or his/her Representative 

Page 9 of90 



iii. Nominee of Sponsoring Body 

iv. Hol/HoS and/or Dean of Faculty; 

v. Two experts (One External Expert Preferred) in the concerned discipline 

nominated by Provost upon recommendation of Hol/HoS/Dean. 

3.2 For making temporary appointments to posts of teachers for the temporary vacancy, 

an appointment shall be made on the recommendation of a Local Selection 

Committee consisting of Director, Dean, Hols/HoSs and Head of the Department 

3.3 Notwithstanding anything contained in the foregoing clauses of these policy, the 

President may invite a person of high academic distinction and professional 

attainment to accept a post of Professor Emeritus in the University, on such terms 

and conditions as it deems fit, and on the person agreeing to do so, appoint him to 

the post 

The President of the University may appoint a teacher or any other academic staff 

working in any other University or institution for undertaking a joint project as per 

MoU and in accordance with the manner prescribed in the Statutes. 

3.4 Appointment on contract basis: 

The teachers shall as far as possible be appointed in substantive capacity. However, 

the Provost/President may, on an urgency basis, authorize appointment of teachers 

on contractual basis, when it deems it is necessary and urgency. The teachers should 

be appointed on contractual basis only when it is absolutely necessary and when the 

Student-Teacher Ratio does not satisfy the laid down norms. In any case, the 

number of such appointments should not exceed 10% of the total number of faculty 

positions in a College/Institute/School/University. The qualifications and selection 

procedure for appointing them should be the same as those applicable to a regularly 

appointed teacher. 

3.5 Appointment of Non-Teaching employees: 

The employee of University for the purpose of this policy mean administrative/other 

Non-Teaching employee. It excludes persons working on contract or casual basis. 

Whenever vacancy of administrative/other Non-Teaching employees arises or new 

post is created, appointment on such post in the University shall be made by the 

Provost with the approval of the President on the recommendation of a Selection 
,::,.,;,:;:-=-.,,,. 

I/ 
l 
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Committee in accordance with the provisions of the Statutes after such posts have 

been duly advertised with such qualification and scale as have been prescribed for 

the post 

The Selection Committee for appointment to the administrative/other Non-Teaching 

employee's posts shall consist of the President, Provost, Registrar and 

Hol/HoS/HOD of the concerned Institute/School/Department. 

3.5.1 Appointments on contract basis: 

4. Process: 

The employees shall as far as possible be appointed to substantive post. 

However, the University may, on an urgency basis, authorize appointment of 

employees on contractual basis, when it deems it is necessary and urgent. 

Provided that such appointments shall as far as possible be in accordance with 

the selection norms and procedures laid down herein. All such appointments 

are to be with the approval of Provost and President. 

4.1 Recruitment Process: 

4.11 The talent acquisition process begins once the manpower planning 

requirements have been determined and the necessary approvals are granted. 

The laid down process needs to adhere when a post is to be filled. 

Reference: KNU/REG/ESTT /01 Policy on Manpower Planning. 

412 Hol/HoS will submit a duly recommended Manpower Requisition Form to HR 

Department for recruiting either a new or replacement post. Where the 

HoD/HoS find it difficult to fill in the details, he/she should consult the 

Registrar. 

4.13 After receiving the Manpower Requisition Form, the Registrar will verify if the 

manpower requisitioned is as approved in the Manpower Plan of the 

department. In case it is approved, Registrar will put in his/her remarks and 

forward it to President through Provost for approval to recruit In the event 

the position is not approved, it will be forwarded to the President through 

Provost along with the revised Manpower Plan for the approval. 

414 On approval the HR Section of the University will begin sourcing of 

applications and resumes from approved channels of sourcing such as 

databank, approved referral programs, online portals, advertisements in 

newspapers / journals / magazines or recruitment agencies. It is the 
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responsibility of HR department to adopt the most cost-effective means of 

obtaining suitable candidates. 

4.2 Sources of recruitment are classified into Internal and External: 

421 Internal: The internal source of recruitment is an avenue to provide an 

opportunity for existing employees within the organization to perform the 

new role. 

Registrar will release an internal job posting calling for applications from the 

employees. Employees who have suitable qualifications may apply for the 

vacancy provided their Hols/ HoSs issues no objection certificate. This 

provides growth opportunities for employees within the organization and 

encourages employee retention. This may be termed as Role Change which 

doesn't change other terms and conditions of employment except for change in 

the role being performed. Role Changes can be effected with or without 

Promotion (if there is a change in salary /band). 

4.2.1.1 Employees can also refer their acquaintances who have suitable 

qualifications for the position. If the referred candidate is selected, the 

Registrar shall release a certificate of appreciation to the employee 

who referred the selected candidate. Referral program is not applicable 

to the family of the employee. 

4.2.1.2 Relatives/Family members can be hired, but not under the same 

department or under the same Head of the Department. However, it 

needs to be recommended by the Registrar and approved by the 

President through Provost. 

4.2.1.3 The rehiring of a staff can be done only after a gap of six months from 

the last working day provided the staff had resigned under normal 

circumstances. The Hols/HoSs can recommend through proper channel 

the rehiring however, the same needs to be approved by the President 

through Provost. 

422 External: External source of recruitment can be classified under the following 

heads: 

4.2.2.1 Existing Data Bank: The prospective applications available in the data 

bank can be utilized as per the requirement of the job specification. HR 

. !? nt should refresh the data bank on a quarterly basis and must 
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Maintain electronic folders with dates of resumes. Hardcopies can also 

be maintained by printing/writing date of receiving the resumes. In 

any case the data should not be more than six-month old. 

4.2.2.2 Web Recruitment: HR section of the university should refer the 

approved job recruitment sites like Naukri, Linkedln etc. according to 

the requirements and put them into recruitment process as per the 

university guidelines. HR section, will obtain consent of such candidates 

before moving forward on such resumes. Registrar must seek approval 

of President through Provost to subscribe to the job sites such as Naukri, 

Linkedin etc to search the suitable resumes. Return on Investment 

should be calculated to ascertain the value of Web Recruitment 

especially during renewals. 

4.2.2.3 Advertisement: Advertisements must be issued as and when required 

and when there are many positions to be recruited. Su~h 

advertisements should be published in University Web Portal and in 

the proper edition of the Print / Electronic media covering our 

requirements. 

4.2.2.4 Human Resource Consultancy: This source can be used for identifying 

candidates for higher-level positions. This can also be adopted while 

we are not able to source candidates from any other cost-effective 

source. 

4.2.2.5 Campus Interview: To source high quality talent from reputed 

Institutions; HR Department of the University shall plan Campus 

Interviews on an ongoing basis or as and when required. The 

interviewers should be empowered to take selection decisions. 

4.2.2.6 Conducting Walk-in-Interview: To recruit large number of employee's 

Walk-in-Interviews may be conducted. 

4.23 Scrutiny of applications: 

4.2.3.1 Applications are received by the HR Department from the candidates 

and they are scrutinized and short listed as per the job specification 

and norms. After preliminary check by HR, Screening Committee 

consisting of three members, appointed by the Provost shall screen all 

the applications according to the criteria laid down by UGC and other 

regulatory bodies. After that; HR Department shall prepare a summary 

Page 13 of90 



of all the candidates finalized by the committee to be called for the 

interview. 

4.2.3.2 HR department of the university will check the requirements raised as 

per the approved manpower requirements. 

4.2.3.3 The shortlisted applications will then be presented to the selection 

committee at the time of interview for final selection. 

4.2.3.4 The rejected candidates will be informed about the outcome over· a 

courtesy call by the HR Department The message in the can should be 

in the approved and in a courteous manner stating that the candidate 

"is not shortlisted and he/she may pursue her/his career interests 

elsewhere." Details of why the person is rejected or any other 

reason/information whatsoever should be kept confidential and not 

revealed to the candidate. Relegating this responsibility to junior 

personnel will have detrimental effects on the purpose of this clause. 

4.2.4 Interview & Selection process: 

4.2.4.1 Shortlisted candidates will be called for interview through a phone 

call/E-Mail/Registered Post etc. A mutually convenient time shaJl be 

given to the candidates to make necessary arrangements to appear for 

the interview. 

4.2.4.2 In case of shortlisted outstation candidates, the university may provide 

with to and fro travel fare, lodging & boarding and inter~a] 

transportation (if required). But this should be with the prior approval 

of the President through Provost and as per relevant travel policy 

norms. 

4.2.4.3 HR Department will invite the candidates for interview, and make the 

necessary administrative arrangements. This will include: 

a Scheduling of interview time 

b. Intimation to the candidates regarding time and venue well in 
advance. 

c Intimation to the experts or selection committee 

d Organizing Written/Technical Test to candidates, where 
applicable 

e. Send interview pack (Resume, Candidate Evaluation Sheets, and 
Written/Technical Test Results, if any) to each expert prior to 
the interview. 
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Written /Technical Test: Wherever necessary for the selection 

process of that position, a standard questionnaire or a practical test 

will be held for testing the skill of the candidates with very clear 

threshold levels. There should be a provision for the written test, in 

case numbers of candidates are very high (more than 10 times of no of 

posts) for the given number of posts. On successful completion of the 

Written/Technical Test, the candidate will be short listed for a 

personal interview. 

4.2.4.4 Personal Interview / Selection: The experts have the responsibility of 

making the right selection of candidate. Experts have a serious 

commitment to the selection process prescribed in the policy. The 

integrity of the selection process, particularly the interviews, must not 

be compromised. 

4.2.4.5 All applications either selected or not selected in separate covers shall 

be submitted to the Office of the Registrar. 

S. Exceptions: 

Note; 

1. HR representative shall verify the original documents of 

candidates before conduction of the interview. 

2. Registrar shall verify the original documents of the selected 

candidates from the concerned authority. 

The Waitlisted/Not Select~d candidates will be informed about the 

outcome over a courtesy call by the HR Department The message in 

the call should be in the approved and in a courteous manner stating 

that the candidate "is not shortlisted and he/she may pursue her/his 

career interests elsewhere." Details of why the person is rejected or 

any other reason/information whatsoever should be kept confidential 

and not revealed to the candidate. Relegating this responsibility .to 

junior personnel will have detrimental effects on the purpose of this 

clause 

The recruitment can start from any level in the process on special requirement brought 

upon and approved by the President. 
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6. Terms and conditions of service 

All employees of the University or any of its constituent Institutions shall, in the absence 

of any agreement to the contrary, be governed by the terms and conditions of service as 

specified here in. 

7. Age of Entry/ Age of Retirement: 
7.1 Minimum/Maximum age for appointment to any post in the University shall be as 

per the prevailing norms of the government authorities. 
72 All officers/teachers/employees of the University shall, if they are not employed 

for a fixed period, retire from the University service with effect from the afternoon 
of the last day of the month in which they attain the superannuate age as 
prescribed by University Grants Commission or respective Statutory Body or State 
Government. However, the University can appoint officers/teachers/employees on 
contract basis as per the requirement of the university. 

Name of Post Superannuation 
Age 

Reference Remarks 

Central University 
Provost / Vice-Chancellor 70 years of Gujarat act 

2009. 
Registrar / Finance Officer I 

62 years Controller of Examination 
Deputy Registrar / Deputy UGC letter no. F. 

Finance Officer / Deputy 60 years No. 11-1//2017 

Controller of Examination (CU) dated 

Assistant Registrar / 18/01/2018 

Assistant 
Finance Officer / Assistant 60 years 
Controller of Examination 
Deputy Librarian / Deputy UGC letter no. F. 3-
Director of Physical 62 years 1/94(PS)-7 
Education Dated 03/03/2007 

All Teaching staff in Higher UGC letter no. F.3- An extension of 5 years (till 
and Technical Educational 1 / 94PS) Vol.9) the attainment of 70 years of 
Institutions dated 04/04/2007 age) may be given to those 

65 years faculty members who are 
No. F. 22-5/2007- physically fit, have written 
TS-Ill dated technical books, published 
12/07/2007 papers and has average 360° 

All faculty members and 65 years AICTE Notification feedback of more than 8 out 
Principals / Directors dated of 10 indicating them being 

01/03/2019. active during last 3 
preceding years of service. 

All Class IV employees 60 years Gujarat Govt 
Other employees 58 years Gazette, Ex., dated 

12-11-2002. 
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8. Pay and Allowance: 

8.1 The Pay Scales of all employees of the University shall be such as prescribed by 

University Grants Commission/relevant statutory bodies and norms updated from 

time to time by KN University. 

82 Employees appointed on ad hoc basis or for a specific period or on contract basis 

will receive emoluments as may be agreed upon between them and the 

appointing authority. Provided that the appointing authority will ensure that they 

possess minimum qualifications and/experience as prescribed by the University 

Grants Commission/respective councils. 

83 Allowances such as Dearness Allowance, Special Allowances, Transport Allowance, 

House Rent Allowance, Deputation Allowance, Travelling Allowance, per diem 

allowance (For international visit) etc. applicable to employees shall be such as 

fixed by the University. 

9. Resignation, Termination of Service: 

9.1 The Service of any employee of the university or its constituent Institution/Schools 

shall be liable to termination on any of the following grounds: 

(i) Gross negligence in the discharge of duty; 
(ii) Misconduct; 
(iii) Insubordination or any breach of discipline; 
(iv) Physical or mental disability for the discharge of duty; 
(v) Any act prejudicial to the University or its property; 
(vi) Conviction by a Court of Law for offence involving moral turpitudes; and 
(vii) Guilty of activity which is anti-secular and which tends to create 

communal disharmony. 

(viii) Disclosure of any confidential information and Intellectual Property 

related matters without approval from competent authority of the university. 

9.2 If a temporary employee wants to resign from service; he/she will have to give one 
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month's notice in writing to the University. If the employee fails to give such a 

notice, the University shall recover one month's salary from unpaid salary or any 

deposit in account of University, from him/her in lieu of such notice. The period of 

one-month notice will commence from the date of receipt of the notice in the 

University office. Such employee will not be entitled for any leave during this 

notice period. However, in case of emergency, leave may be granted but this will 

extend the notice period. 

9.3 If the University decides to relieve any employee not confirmed in the service, one 

month's notice shall be given to him/her or in lieu of notice, he/she shall be paid 

one-month salary but if the services are terminated on any ground as mentioned 

in sub-clause 9.1 above, then the University will terminate the services of the 

employee immediately without giving him/her one-month salary. 

9.4 A permanent employee shall be required to give three months' notice in case 

he/she wants to resign, or he/she shall pay to the University three-month salary, 

in lieu of such notice but if the University terminates a permanent employee on 

any ground mentioned in sub-clause 9.1 above, then University can terminate the 

services of the employee immediately without giving him/her any notice and 

University shall not be liable to pay him/her any salary. 

9.5 However, in exceptional circumstances, the notice period of either one month or 

three months may be waived off by the President on the recommendation ·of 

Provost. 

9.6 An employee before leaving the University service shall hand over the charge of 

his/her post to a duly authorized officer for such purpose as designated by the 

Hoss/Deans/Provost or Registrar. Employee has to take no dues certificate as per 

University norms. 

9.7 An employee who is in the occupation of residential accommodation of the 

University /Sponsoring Trust, shall while leaving the service of the University 

vacate the residence allotted to him/her by the University and shall handover 

his/her complete articles/furniture in the allotted house to a person designated by 

Registrar. In the absence of this, if there is any damage or loss of articles from the 

house noticed at the time of vacation, the University shall have the right to recover 

the amount from his/her unpaid salary or deposit with the University. 
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10. Provident Fund/ESI/Gratuity: 

Employees of the University shall be given the benefit of subscribing to the 

contributory Provident Fund, ESI and avail Gratuity as per the University norms. 

11. Code of professional ethics: 

The University shall evolve its own professional and general ethics after full discussion 

in the Academic Council and Governing Bodies and incorporate the same in its 

Regulations, for strict observance by the academic and other staff of the University. 

12. Residuary Matters: 

In regard to matters not specified or referred to in these Rules, the employees shall be 

governed by the Statutes/Ordinance/Policies/Decisions/Regulations and other orders 

applicable to the employees of the University in general. 

13. Power to Relax: 

All administrative orders/instructions providing any relaxation, exemption etc. of the 

provisions of recruitment rules issued with the approval of the President prior to 

notification of these Rules shall be superseded by such notification. 

14. Removal of Difficulty: 

If any difficulty arises in the implementation or operation of any of the provision of 
these Rules, the Provost/President may, from time to time, issue such general or 
special directions and instructions with the approval of the Board/Council but not 
inconsistent with the provisions of these Rules, which appear to be necessary for the 
purpose of removing such difficulty. 
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